INTRODUCTION
SPSS version 20 was used for statistical analysis.
Descriptive statistics was used to analyze sociodemographic and organizational climate variable, whereas statistical test was used to find out the association between different variables and job satisfaction.
RESULTS
Among total of 62 participants, more than half belong to age group 30-40, where majority were female and 6.5% were male. Three fourth of the participants had completed post graduate of nursing, and majority 67.7% had more than 3 years of experience. Almost 50% of the participants were on tenure of contract basis working and more than 80% were working in private institution (Table 1) . The organization climate in terms of personal involvement, opportunity for education, internet facility, increment in grade system, provision of provident fund, payment of supervision has been summarized in Table 2 .
Seventy nine percent of the participant are neither satisfied nor dissatisfied where as 21 percent are dissatisfied with the job (Figure 1 ). Age group in demographic variables (Table 3) availability of internet and increment in grade was found to be significantly associated with the job satisfaction ( Table 4) .
DISCUSSION
Every individual demands to be satisfied with the job, but the relationship of job dissatisfaction and satisfaction depends upon what an individual expects and obtains from his job. 7 A nurses hold many responsibilities under a hat, where nurse educator is one among the most challenging job for a nurse. 8 Thus, dissatisfaction of nursing faculties may threaten the ecosystem integrity of work place which is reflected from one's behaviour. 9 The findings of the present study indicated that 93.5% of participants were female. It is very obvious in our context where nursing is regarded as a female dominant profession. This finding is consistent with the findings of other Asian countries like Malaysia, 10 Thailand 11 where 98.6 %, 100 % were female respectively. Three fourth of the participants had pursued post graduate degree, which depicts that majority of the postgraduate nursing are involved in teaching graduate nurses. Considering the tenure status, very minimum (29%) participants are in permanent service; this may be due to the maximum involvement of nurses in private sectors. Regarding the organizational climate, majority of the participants were satisfied with having the facilities like increment in the grade system, provident fund, availability of the internet, supervision of the research, professional involvement but only few 25.8% only have the opportunity for the education. Many studies conclude that Organizational climate has been a major factor for job satisfaction, 9, 12 where as some studies contradict the findings concluding that organizational climate has a low predictive or a negligible relationship with Job satisfaction. 8, 13 The main findings of the study indicates that 79 percent of the participant are neither satisfied nor dissatisfied where as 21 percent are dissatisfied with the job. This finding is comparable with the study done in Malaysia, which demonstrates a moderate level of job satisfaction. 9 Whereas, many studies conducted in India, 14 Australia 15 and different parts of United States: Florida, 16 California 17 contradict the findings illustrating that nurses are completely satisfied and passionate with their job. The findings may vary due to different socio-economic status in developed countries.
CONCLUSION
Though job satisfaction is an individualized subjective feeling, the result may not be static; but the factor hindering the job satisfaction among nursing faculties should be given attention and further opportunities for the professional growth and employee expectation need to be addressed, so that they can actively involve in the development of healthcare services and education. 
